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Staff members must ensure that there is no actual, or perceived, conflict between their personal interests and their 
University duties and responsibilities. 

Conflicts of commitment and interest are assessed in terms of the likelihood that a staff member possessing a 
particular interest could be, or could appear to be, improperly influenced in the performance of their duties. 

If any staff member considers that a conflict of interest does, or may, exist they must follow the operational guidelines 
below, and disclose the matter in detail. 

Operational Guidelines : 
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of, or hold paid or unpaid positions in, other tertiary institutions.  Staff must seek the Vice-Chancellor’s 
approval before accepting such appointments. 

 

5. Teaching Services for other Institutions  

5.1 





http://www.legislation.govt.nz/default.aspx
http://www.legislation.govt.nz/default.aspx
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Related Procedures/documents:  

Disclosure of Conflict of Commitment and Interest Form 

Conflict of Commitment and Interest Policy Manager Guidelines 

Accounting and Auditing Standards SAP-22 and AS-510 

http://www.massey.ac.nz/massey/fms/PolicyGuide/Documents/University%20Management/Conflict%20of%20Commitment%20and%20Interest%20Disclosure%20Form.docx
http://www.massey.ac.nz/massey/staffroom/policy-guide/university-management/university-management_home.cfm#Conflict%20of%20Commitment

